Questions and Answers on cost sharing policy for medical and dental plans
1. What is EDNY’s current employer–employee cost-sharing policy for Medical Trust coverage?
The Diocesan Convention passed a resolution on cost sharing in 2015, which recommend minimum employee contribution towards the premium:
1% for single coverage, 2 % for employee plus spouse or child, 3% for family calculated on the premium of the base diocesan plan, which is the PPO 80 plan.
Employees who opt for the enhanced PPO100 plan, in addition to contributing the 1, 2 or 3%, they must pay for the difference in premium between the PPO100 and the PPO80.
2. What counts as the “base plan” for compliance?
The Diocesan base plan is the PPO80 plan offered by Anthem and CIGNA.
When ACA was passed under Obama, by federal law there were minimum requirements to meet when offering an employer paid medical plan.
	The Diocesan base plan exceeds the minimum requirements as it includes additional benefits that plans offered in the regular market do not include. 
Additional benefits included with the Diocesan medical plan are Prescriptions, Mental Behavioral, Vision Care, Employee Assistance Program, Healthcare Global Assistance.
3. What are the required employer shares for employee-only coverage and for dependents?
For single: Employer pays 99% of premium calculated on the PPO80 Diocesan Base plan
For employee plus 1: Employer pays 98% of premium calculated on the PPO80 Diocesan Base plan
For Family: Employer pays 97% of premium calculated on the PPO80 Diocesan Base plan
When employees opt for the High-Deductible Health Plan which is linked to a  Health Savings account (H.S.A.)
The Diocesan guidelines recommend that the employer contributes 75% of the in-network deductible and the employee contribute 25% towards the H.S.A.
Deductible for single tier: $3,400.
Deductible for Employee plus 1 and Family: $6,800
The employee contributes 1%, 2% or 3% towards the premium calculated on the HDHP premium not on the PPO80 as the premium for HDHP is lower.
4. Can a parish contribute still be compliant with a different cost-sharing policy, as long as it is equal for clergy and lay?
Yes. The percentage recommended are minimums, the employer may decide on a different cost sharing as long as there is parity (equal for clergy and lay).
5. What are the effective dates and any planned changes for the new plan year?
Open Enrollment period to make changes ends on November 7, 2025, and the plans become effective on January 1, 2026.
Every year Open Enrollment to make changes starts by mid-October and ends on early November.
6. Do you have a document or link we can file and cite?
Here is the link to the Diocesan Website for information on 2026 Open Enrollment Period.
https://dioceseny.org/resources/topic/employee-benefits/
Attached is the resolution on cost sharing.
